Program: Boy Scouts of America, Georgia-Carolina Council
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Long Term Results

The Georgia-Carolina
Council invests in the
following:

Staffing- Professional
and support staff whose
purpose is to provide

guidance to leaders as to

how best to work with
youth and to provide the
necessary record
keeping, health and
safety logs etc. to safely
and effectively operate
Scouting programs.

Resources: Training for
volunteers, Training for
youth leaders, program
materials for
advancement,
Developed activities for
participation,

Physical Plant: Camp
Properties to have
programs and camping
as well as a Council
Service Center for all
other support of
volunteers, units and
Chartered Partners.

Den/Patrol meetings
typically 6-8 youth with
adult leaders will work
on advancement, team
building, cooperation,
skill development.

Unit Level Meetings,
Outings and Events,
Recognition Ceremonies
Activity Samples:
Good Turn Projects
Leadership Training
Camping Programs
Merit/Activity Badges
Boards of Review
Citizenship Events
Health and Safety
Training for youth and

leaders

STEM based programs

Age specific youth in
small groups with
common objectives.

Scouts of a single
scouting unit (Larger
groups with several
den/patrols coming
together as a single unit)

Participation in Meeting
which include the
following outcomes:
Social interaction,
working toward
advancement in rank
with intermediate
recognition,

Mastery of Scouting
skills, leadership skills,
citizenship, decision
making and teamwork.

Quantitative Results

Scouting programs continue
to provide youth safe
outdoor programs to have
social interaction while
learning life skills. 2022
provided a very strong
72.1% retention. Cub
Scouting membership grew
31% up 60 youth to 253. We
also grew in Venturing and
Exploring programs and
showed a loss of 5 youth in
the Scouts BSA program.

20% of total membership is
now female and we have 2
Female Scouts BSA troops
in Aiken County now.

Understanding the benefit of
project planning and goal
setting in the advancement
process, earning rank
advancement

Recognition and personal
development building the
foundation for adulthood.
Youth gain more confidence
and self-esteem enabling
them to be better prepared
to be successful
academically and in the
entry level workplace (first
jobs etc.)

Quantitative Results
Scouts met all year and were
provided dozens of outdoor
program experiences.

Over 300 Scouts enjoyed
overnight camping experiences at
council owned camps.

Scouts Earned 115 Ranks
including 14 new Eagle Scouts
and completed 664 Merit Badges.

Confidence,
Accomplishment,
Contributing member of
Society

A young adult who has
been given the
necessary tools to be
prepared for the next
level in life. They will
be more likely to be
donors, volunteers and
engaged parents as
well as community
leaders.

Quantitative Results

664 Merit badges were
earned, an average of nearly
4 per registered Scouts BSA
member. Each merit badge
has between 8 and 15 sub-
requirements, some of which
take weeks to complete. This
accomplishment translates
into over 8,000 individual
requirements being
accomplished. Through these
requirements each Scout
learned various Soft Skills,
including punctuality,
teamwork, goal setting, safety,
community involvement,
salesmanship, public
speaking, and others.




